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A BACC update of events
BY MIKE VILLARNOVO

Obtaining my Master of Business
Administration (MBA) seemed a logical
next step after receiving a bachelor in
business administration at UF. So why were
the graduate schools telling me I needed at
least two years work experience in order to
apply? I had been in school for over 17
consecutive years- did I not have enough
“experience” for these extra two?

Five years after graduating I have
returned to UF to obtain my MBA, but with
different intentions. When I was in
“marathon school mode” a MBA meant
another degree that would allow me to
advance faster and further in the workplace.
Now a MBA is much more than a degree- it
is a chance to strengthen my knowledge in
the fields I am interested in, a connection
to a wide network of business
professionals, and an exciting opportunity
to ensure I continue working in a career I
am passionate about.

One thing I could not have learned in a
classroom that I instead learned through
work experience is that I work better in a
small, business environment. After two
years in Alcoa, a large corporation with
many resources, I realized I preferred the
flexibility of a small business. Still unsure
of what area of business I wished to
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practice, I then served two years as a
Peace Corps volunteer in Guatemala. It
was this experience that helped me
realize my desire to help people,
particularly in the area of microfinance.
At this point I realized the best way to
pursue this field and learn more about
microfinance was through a MBA.

A MBA has more meaning when you
obtain it in order to advance in a field in
which you have experience and inter-
est. My interest in microfinance has mo-
tivated me to become a more studious
MBA student than I would have been if
I had become one immediately follow-
ing undergraduate school. This is be-
cause I realize the value of the opportu-
nity to learn about this field and that
this knowledge will help me advance in
order to do what I am excited about.

Through my MBA, I have also been
able to network with not only profes-
sors but also my peers. My MBA peers
have had experience in a variety of back-
grounds and therefore are just as valu-
able for connecting to possible career
opportunities as faculty. We also learn
from each other in the classroom, as
each person can offer a different per-
spective in a variety of fields.

So back to the question I posed in
undergraduate school, did I have
enough “experience” at that time to pur-
sue my MBA after graduating?  I be-
lieve the answer is mixed: yes, I had
enough experience to blindly charge
through graduate school. However, 17
years in school were not enough to help
me choose a field for which I was ready
to devote my working years. Now that I
know the field I am willing to pursue,
due to my experience in the real world, a
MBA is not just a degree but also an
opportunity to improve my life.  -WT

The Business Administration College
Council (BACC) finished yet another
event-filled semester. Our major event was
a business convention trip, which the
organization takes once a semester for a
few days to a significant metropolitan area.
In previous semesters, BACC had gone to
cities such as Nashville, Atlanta, Charlotte,
and Boston. This semester, we decided to
add a little Latin flavor and traveled down
to Miami. There, we met with Royal
Caribbean Cruise Line, Zubi Advertising,
and Telemundo’s marketing department
to discuss career and professional
development opportunities and learn how
to deal with the transition from college life
to the work world.

“This convention was better than I
expected,” said BACC President Jordan
McDonough. “I have never been to Miami
and the whole atmosphere of the city is
something I have never experienced
before. The companies we visited were
great and I feel everyone that went on the
trip is much closer now.”

Some of you may be wondering how
convention works. First of all, not everyone
is allowed to go. The privilege is given to
the top 20-25 members who have the most
points. Points are received for attending
general and committee meetings,
community service projects, intramural
games, socials, and any other BACC

sponsored event throughout the
semester. Secondly, we generally leave for
convention on a Wednesday night and
arrive back on Sunday, which means we
miss classes on Thursday and Friday. Do
not worry though, we are excused from
school those days and are given time to
make up the work. Lastly, it is a great way
to bond with fellow members and most of
the people that go on convention end up
pursuing a leadership position the
following semester.

BACC has some big plans for this spring
semester. We are having convention at
another major city and my sources say it
is going to be fantastic. We also have our
biggest fundraiser, the BACC Golf
Tournament, on March 2. For information
on the Golf Tournament, visit
www.baccgolf.com. Business Bash is
going to be just as successful as last
semester. Moreover, we expect to have
more community service projects this
spring. For general meetings, we look
forward to having high-profile companies
come and speak to us. Also, we plan on
offering more professional development
opportunities like resume building.

Our meetings for next semester will be
held on Tuesdays in Little 101 at 6:30 p.m.
Visit http://grove.ufl.edu/~bacc for more
information about the organization and
events for the spring semester.  -WT

LIBRARY, continued from Page 7

any openings are always listed online with
the rest of Gator Jobs. Or, search the Library
Career website directly at http://
www.uflib.ufl.edu/pers/careers.htm. Here
you can also sign up to be on their jobs
list-serv, so whenever they have an
opening, you will be contacted via e-mail.
However, if you are interested in working
at the Health Science Library or Law
Library, you must contact them directly.

In total, the Smathers’ library system
employs approximately 300 student
assistants or part-time employees. While
some of the positions only offer minimum
wage, others can offer up to $12 an hour.
After two semesters of service, all
employees are given a pay increase.

“Our pay increase is a nice benefit that a

lot of students like,” said Kristy Mills
of Human Resources.

Mills believes working at the library
is convenient for many students. “It’s
very flexible here,” she said, especially
around final exam crunch time. Plus, the
atmosphere of a library makes for a
fairly stress-free working environment.

“It’s a good balance,” agreed
Marston’s Science Library employee
Stacey Schwarz, who is currently
working towards a Masters degree in
Decision and Information Science. “I’ve
worked here five years; it’s partly a
service job when you are helping
students, but there is also free time
where you can work on homework as
long as you stay attentive for those that
need help,” she said.  -WT

A NOTE FROM THE EDITOR, STEPHANIE WOLFSON

SPECIAL
EDITION

The holidays have come and gone and you are likely
strapped for cash. Take advantage of this issue,
covering many of the on-campus, part-time jobs
available to students.

The Warrington Times has extensive plans for expansion of the newspaper. As
of the last issue, the paper has doubled in size. Moreover, business student
organizations have become an integral part of the paper, in hopes of keeping our
readership informed of business club events. With the expansion of the paper, we
introduced a “Meet the Aspiring Masters” column, providing valuable information
from University of Florida MBA students, and a “Professor” column, to offer
insight regarding the economy, market and the world around us. The paper is
available on the first floor of Bryan and Matherly Hall, in the advising offices in
Stuzin and Gerson Hall, and in Library West.
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This is a picture of an IBM Correcting
Selectric Typewriter. This machine was
introduced by IBM in 1973 and was,
basically, the state of the art in technology
when I was a graduate student working
on my Master’s thesis. It has some
similarity to a computer in the sense that
it has a keyboard. The thing that made
this machine so great at the time was that
it was “correcting.” That meant that if you
made a mistake, a misspelled word, for
example, all you had to do was go back
over the word, and the typewriter would
“erase” the mistake and put in the
correction. This sped up things
tremendously at the time, because prior
to that, you had to either use “white out”
or tape to cover up mistakes, and then
retype the item.

As you know if you have done a thesis
or dissertation, you usually have to have
a committee of professors oversee and
pass judgment on your work, and I had a
committee of three professors. One of the
things that such committees do is review
your work and suggest changes and/or
different directions to explore in your
work. Before I left UF to go to work for
the federal government in September
1975, I gave a draft of my thesis (“The
Syntax of en and Partitives in French” —
interesting if you are a linguist, maybe
not so interesting if you are not into
WarringtonTimes2 WarringtonTimes7

linguistics) to the committee, then went off
to work up north, thinking I would just wait
for the minor little changes that might need
to be made. Unfortunately, as it turned out,
I needed to make several major changes —
major in the sense that I needed to add
paragraphs on things here and there, or go
into more depth on a couple of items.

These days, word processing programs
make doing those kinds of corrections
relatively easy — you just start the
program, pull up your text, make the
changes, and voilà, you are done! Back
then in 1975, when I got the changes in the
mail, I ended up having to redo entire
chapters, because making just a few
changes to a page would often mess up
the spacing and layout on the pages. This
required more than just a few minutes. It
required WEEKS to do. So, Kathy — the
girl I was dating back then and who
subsequently became the mother of my son
— and I ended up spending many “dates”
working on my thesis. We finally finished
this thing a few weeks before the end of
the fall quarter of 1975 (UF was on the
quarter system then, not semesters), and
that was that. The typewriter we used, by
the way, that state of the art IBM correcting
Selectric, was so new and so expensive that
I ended up renting it from an office goods
store in Maryland. We eventually bought
our own Selectric, which we had well into
the ‘80s and pretty much until I got my first
computer — an Atari eight-bit computer!

I think if you ask anyone who was a
student here at UF in the ‘60s or ‘70s what
has been the biggest change they have
noticed over the years, the answer would
be technology. Of course, every new
generation benefits from the advances made
by the previous generations, but I think
the changes in technology over the past
30 or so years have been the most dramatic
in history. Computers and all the software
that goes with them have dramatically
changed the lives of students at UF. I have
been particularly privileged to witness these
changes because I am now back here at my
alma mater as a professor. I cannot help
but compare how things are at UF now
compared to my own student days.

In my particular field, foreign language
and ESL teaching, the technology has
made language teaching and language
learning much more interesting. If you are
studying a foreign language and want to
see or hear what that language is like in
real life, all you need to do is get on the
Internet and go to a web site in a country
where the language is spoken. Plus, with
an Ipod, for example, you can take the
language with you wherever you go and
listen to it whenever you want.

In some ways, there is a generation gap
these days as a result of technology. I
recently read a story in the local paper about
how when professors (or anyone else for
that matter) talk about the Beatles, or even
Ronald Reagan, students often are
clueless. Personally, I find it hard to believe
that students wouldn’t know who Reagan
was. Even when I was 18 I knew who
Franklin D. Roosevelt was and that would
have been comparable. The Beatles? Well,
that’s another story. People who know Paul
McCartney might know who the Beatles
are, but it’s true that sometimes when I
mention the Beatles to younger people,
they have no idea.

The article I read also noted: “At UF, the
average full-time ranked faculty member is
54 years old. The average incoming
freshman, however is 18. Mostly born in
1989, UF freshmen…don’t know a world
without the Internet.” I certainly do and I
also remember well the earliest days of the
Internet. My first computer was an Atari
eight-bit. The choices back then (late ‘80s,
early ‘90s) for cheap computers were the
Atari and the “Commodore 64.” My first
Internet service was something called
“GEnie” run by the General Electric
Company. All you could do was send text
and it was so slow that you could actually
see the words travel across the screen as
they were sent.

One somewhat bothersome thing in this
article was the following quote, supposedly
given by a UF official: “When students say
a class is boring, somebody is using
overheads and it’s the same notes they’ve
been using for 30 years.” The official was

SEE TECHNOLOGY on next page

will be leaving. Ciera Jackson, a cashier at
Capeesh?, said she knows that these
companies will be looking for people to fill
vacant spots.

“I know a couple of students who will
be leaving at the end of this semester,”
she said.

Do not limit your search to just a few
places. If you need a job, there are plenty
of food places to work on campus.
ARAMARK, the company responsible for
Gator Dining, owns eating establishments
in 16 locations on campus.

The J. Wayne Reitz Union and the HUB
are the obvious eventful sites of
employment. However, do not overlook
the other locations like the Little Hall
Express, Broward Dining Hall or the
Graham Oasis. It is not just fast food places
that are prospering on campus. Moreover,
do not forget that source of energy, which

many students almost always rely on.
Caffeine. There are six Java City locations
at UF and six places that brew Starbucks
coffee.

Still not convinced about working at a
food establishment? You will not only be
helping your budget by earning money,
but you will also be saving money that
you would normally spend on food.
ARAMARK rewards its employees with
free food at its locations on campus.

Jackson said the hours are flexible, and
the pay starts above minimum wage. It
takes an average of about six to eight
months to get a raise. She said that
although it is a food establishment, she
does not have to deal with garbage (if
garbage makes you gag, you can seek a
cashier position).

“Another benefit is you get to be on
campus,” Jackson said.
     She is not a student but she knows that

there are students who take advantage of
the convenience of going to class and
work, without using the car.

Die-hard Gator sports fans and students
with season tickets should discuss their
hours with employers at the start of
employment because some of the
locations operate on days of home games.

Visit www.gatordining.com for more
information about the company, locations
or how to apply. Applications can be
submitted online.

Students who do not wish to work or
already have a job may still find
gatording.com useful. The Website can be
used to access information involving
catering, meal memberships and menus.

Good luck in the job search, and
hopefully you can help put an end to the
ever-annoying, growling tummy, which
has always been a concentration barrier
to classmates.  -WT

For students interested in an on-campus
job that offers a single room and experience
planning and promoting programs without
having to write up residents, Trusler Hall
may have just the thing.

The role of peer mentor was first
introduced in North Hall as an unpaid
position. Now, Trusler Hall has its own
peer mentors who get paid $156 or more,
every two weeks, depending on how long
the applicant has worked in the Housing
Department.

Senior Megan Cutter, who is in her first
year working for the Housing Department
as a third floor peer mentor, loves the
friendships that she has formed between
other staff members and the bosses.

“Being a part of Housing is like being a
part of a different community,” said Cutter.
“You get to know people through training
and programs that you’d never have met
otherwise.”

Each floor in Trusler has one peer mentor
assigned to it, and much like resident
assistants, the mentors get their own
rooms. The positions are usually offered
to sophomores who lived in Trusler during
their freshman year, so they are familiar
with the Leader Scholar Program (LSP).

Trusler is the only dorm that offers the
LSP. One of the most important tasks of
the peer mentors is to design, implement
and advertise one program per month that
allows residents to earn credit toward the
LSP.

The hardest part of the job for Cutter is
balancing her job and school obligations.
As being a peer mentor is very demanding.
However, she loves the job and her
personal relationships with the residents.

“I think, as a peer mentor, you have a
b e t t e r
opportunity
to get to
know the
r e s i d e n t s
on a
p e r s o n a l
level than
an RA
w o u l d , ”
said Cutter.
“It’s our
job to
enrich the
residents’ college experiences, be their
guide to the university, and pretty much
help out in any way that we can.”  -WT

Peer mentors find their job rewarding
BY ABBY SNYDER

Technology: Why it is so much easier to be a student now
BY PROFESSOR TOM RATICAN, UF CLASS OF 1971

Peer Mentor Megan Cutter (center) stands with her
mentees, Trusler Hall residents.    Photo credit: Sarah Hsu

Behind the books:
Work in the library

BY CHRISTINA BLOOD

Did you know that your favorite places
to study on campus are also hot spots for
student employment? George A. Smathers’
libraries offer jobs in shelving, circulation,
data input, research, and more, with
several different locations on campus
including Library West, Smathers Library,
Marston’s Science Library, Architecture
and Fine Arts Library, Education Library,
Allen H. Neuharth Journalism and
Communications Library, Music Library,

and UF Digital
Collections.

There is not exactly
an ideal time to apply,
but jobs continually
open as new research
projects emerge or
when others graduate.
Checking at the
beginning of every
semester is a
recommended step in
finding an open
position.

You have a couple different options
when looking for a library job. First off,

SEE LIBRARY on next page
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